Redbank Valley School District
Voting Meeting: Tuesday, May 12, 2026
6:30 PM - High School Library
5:30 PM - Executive Session

MISSION STATEMENT:
“The mission of the Redbank Valley School District community is to instill the knowledge, attitudes, and skills needed for each student to achieve at his or her highest potential while providing a safe,
disciplined, and inviting environment.”

Note: By resolution adopted March 6, 2000, a unanimous vote, without objection, on any question requiring a recorded vote showing how each director voted under Section 508 of the School Code shall
be deemed to be an affirmative vote by each director as if he/she has responded affirmatively to the calling of his/her individual name and shall be recorded as follows: Section 508 vote: All directors
present voted in the affirmative.

Call to order by Board President

Moment of Silence

Pledge of Allegiance

Roll Call by Board Secretary
I

I. Approval of Minutes

Item Link
1 Work Session, April 14, 2026 Attached
2 Board Meeting, April 28, 2026 Attached
Il. Communications
Item Link
3 Primary and Intermediate Report Attached
4 Secondary Report Attached
5 Special Education Report Attached
6 Maintenance Report Attached
7 Cafeteria Report Attached
8 Athletic Director Report ttach
- Preliminary
9 Business Manager Report: Board Summary Report Revenue Report Presentation cont
Superintendent Report
10 P P : Attached
a. Transportation Proposal for 2026-27 School year
1" IU#6 Report
12 CCCC Report
13 Board Committee Report
lll. Public Comments
The Board recognizes the value of public comment on educational issues and the importance of involving the public.
The Board also has a responsibility to conduct orderly and efficient meetings to accomplish the business of the Board.
RVSD policy number 903 sets guidelines for public participation at Board meetings. Board Policy #903
Public comments are limited to three (3) minutes each. Comments regarding matters of concern, agenda items, Board deliberation or pending Board action are welcome. Issues of
a personal nature, questions, comments and concerns about individual staff or student issues should be addressed during school hours with RVSD administrators according to
RVSD policy 906. Please contact the Superintendent or other appropriate administrator for these issues.
In general, Board members will not respond to public comments during the meeting. .
Thank you. Board Policy #906
Item Link

Public Comments (25 minutes)

PSBA Trust Scholarship Award

IV. Old Business
| ltem Link




Consideration to approve the revision of the Public School Facility Improvement Grant Authorized Official Resolution in
the amount of $600,000 for the Intermediate School Architectural Renovations & Mechanical Systems Upgrade Project

with a starting salary of $54,385.00 for the 2026—2027 school year.

Committment
14 as presented. Redbank Valley agrees to contribute a cash match of 25% should the District acquire the $800,000 grant letter
for facility improvements. The total cost from the designated fund not to exceed $200,000.
V. New Business
Item Link
15 Consideration to approve the list of the Graduating Class of 2026 as presented. Attached
16 Consideration to approve the In Lieu of Expulsion Agreement for Student A. nfidenti
17 Consideration of approval to upgrade the Building Automation Control System from the current Johnson Controls (JCI) Attached
platform to Daikin Applied Americas, Inc., in the amount of $49,684.00.
18 Consideration to approve a one-year Maintenance Agreement with Daikin Applied Americas, Inc. in the amount of
$13,224, as presented. Attached
19 Consideration of accepting the donation of a Gulbransen piano from Corey Agnew, with authorization for the District’s A
maintenance department to arrange for pickup at the donor’s residence. Supporting details are attached. Attached
Consideration to approve Laura Neiswonger to attend the PASBO School Operations Academy following the Human
20 Resources Training Track July 21-22, 2026 at Penn Harris Hotel & Convention Center in Camp Hill, PA. as presented. A b
Total Cost to the district estimated at $951.33.
VI. Financial Matters
Item Link
21 Consideration to approve the April 2026 General Fund Expenditures in the amount of $1,525,655.34. Attached
22 Consideration to approve the April 2026 Cafeteria Fund Expenditures in the amount of $45,591.38. See #7
23 Consideration to approve the April 2026 Treasurer’s Report, as presented. Attached
24 Consideration to approve the preliminary 2026-27 as presented Preliminary
Budget
VII. Personnel
Item Link
Consideration to approve the resignation of the following employees for the purpose of retirement as presented:
a. Employee # 22: Effective May 28, 2026
b. Employee # 64: Effective at the conclusion of the 2025-26 School Year.
25 c. Employee # 137: Effective May 28, 2026. Attached
d. Employee # 345: Effective at the conclusion of the 2025-26 School Year.
e. Employee # 377: Effective October 9, 2026
f. Employee #1285: Effective May 27, 2026
Consideration to approve the following staff for Extended School Year program for the month of July at a rate of
$30.77/hour for a total of 64 hours ( 16 days, 4 days a week, Mon.-Thurs., 4 hours a day). Total per teacher pay: $1,969.28.
Coltlin Bartley: High School Autism Support/Life Skills Support: Teacher
Serena Johnston: Elementary Autism Support/Life Skills Support Teacher
Angie Stewart: Speech Teacher
Lauren Smith: Nurse
26 Paraprofessionals and child specific aides will be paid at an hourly rate of $14.75/hour for 3 hours per day.
Amber Hepler: Paraprofessional
Johnelle Troutman: Paraprofessional
Donna Rickard: Paraprofessional
Sherry McCauley: Child Specific Aide
Marla Rupp: Child Specific Aide
Bella Faulk: Child Specific Aide, ESS
Consideration to approve an exception to the standard sick leave transfer limit, authorizing Abigail MacBeth to carry
27 over a total of thirty-three (33) accumulated sick days from her previous school district, exceeding the PDE guideline of Attached
twenty-five (25) days.
28 Consideration to approve the hiring of Riley Presloid as an Elementary Teacher at the Bachelor’s, Step 1 salary level,
with a starting salary of $54,385.00 for the 2026—2027 school year.
29 Consideration to approve the hiring of Brianna Minich as an Elementary Teacher at the Bachelor’s, Step 1 salary level,




Consideration to approve the hiring of Judy Rupp as the Secondary Guidance Counselor at a Master's Step 12 salary

30 level, with a starting salary of $71,019.00. She plans to carry over 121 Sick days from her previous employer.

31 Consideration to approve the hiring of Hayley Stultz as the Elementary Guidance Counselor at a Masters Step 3 salary
level, with a starting salary of $59,095.00 for the 2026-27 school year.

32 Consideration to approve the hiring of Courtney Dougherty as a Secondary Math Teacher at a Bachelor's Step 1 salary
level, with a starting salary of $54,385.00 for the 2026-27 school year.

33 Consideration to approve the hiring of Michael Russo as a Secondary Business Teacher at a Master's Step 1 salary level,
with a starting salary of $56,095.00 for the 2026-27 school year.

34 Consideration to approve the hiring of Vanessa Norris as a Special Education Teacher at the Bachelor’s, Step 1 salary

level, with a starting salary of $54,385.00, effective for the 2026-27 school year.

VIII. Additional Board Items

Item

Link

IX. Public Comments

Item

Link

Public Comments (5 Minutes)

X. Adjournment

EQUITY IN EDUCATION: THIS SCHOOL DISTRICT IS AN EQUAL OPPORTUNITY EDUCATION INSTITUTION AND WILL NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, NATIONAL ORIGIN, SEX OR

HANDICAP IN ITS ACTIVITIES PROGRAMS.
CONTACT PERSON: Dr. Michael Guidice, Superintendent, (814) 275-2426.




