MISSION STATEMENT: “The mission of the Redbank Valley School District community is to instill the knowledge, attitudes, and
skills needed for each student to achieve at his or her highest potential while providing a safe, disciplined, and inviting environment.”
Note: By resolution adopted March 6, 2000, a unanimous vote, without objection, on any question requiring a recorded vote
showing how each director voted under Section 508 of the School Code shall be deemed to be a affirmative vote by each director as
if he/she has responded affirmatively to the calling of his/her individual name and shall be recorded as follows: Section 508 vote:

All directors present voted in the affirmative.

REDBANK VALLEY SCHOOL DISTRICT
REGULAR MONTHLY MEETING
MONDAY, JULY 2, 2007
7:00 P.M., REDBANK VALLEY HIGH SCHOOL LIBRARY
6:30 P.M. WORK SESSION OF THE SCHOOL BOARD

CALL TO ORDER BY BOARD PRESIDENT
MOMENT OF SILENCE

PLEDGE OF ALLEGIANCE
ROLL CALL BY BOARD SECRETARY
APPROVAL OF MINUTES
1. Approved  Regular Board Meeting, Monday, June 4, 2007
Special Session Board Meeting, Tuesday, June 12, 2007

PUBLIC CONCERNS
2. Noted John Sayers — New Bethlehem Little League field renovation.
COMMUNICATIONS
3. Noted Student Representative Report
4. Noted Elementary Report
5. Noted Director of Education Report
a. Federal Program
6. Noted Secondary Report
7. Noted Superintendent’s Report
8. Noted Maintenance Report
9. Noted Cafeteria Report
10. Noted IU#6 Report
11. Noted CCAVTS Report
OLD BUSINESS

12. Approved  Consideration of second reading of the following policy #324 Administrative
Employees, Personnel Files.

13. Approved  Consideration of second reading of the following policy #424 Professional
Employees, Personnel Files.

14. Approved  Consideration of second reading of the following policy #504 Classified
Employees, Employment of Classified Employees.

15. Approved  Consideration of second reading of the following policy #524 Classified
Employees, Personnel Files.

16. Approved  Consideration of second reading of the following policy #805 Operations,
Emergency Preparedness Evacuations of Schools.
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17. Approved  Consideration of second reading of the following policy #806 Operations,
Child/Student Abuse.

18. Approved  Consideration of second reading of the following policy #807 Operations,
Opening Exercises/Flag Display.

19. Approved  Consideration of second reading of the following policy #810 Operations,
Transportation.

NEW BUSINESS

20. Approved  Consideration of first reading of the following policy #103 Programs,
Nondiscrimination in School and Classroom Practices.

21. Approved  Consideration of first reading of the following policy #104 Programs,
Nondiscrimination in Employment/Contract Practices.

22. Approved  Consideration of first reading of the following policy #248 Pupils, Unlawful
Harassment.

23. Approved  Consideration of first reading of the following policy #348 Administrative
Employees, Unlawful Harassment.

24. Approved  Consideration of first reading of the following policy #448 Professional
Employees, Unlawful Harassment.

25. Approved  Consideration of first reading of the following policy #548 Classified Employees,
Unlawful Harassment.

26. Approved  Consideration to approve Redbank Valley School District starting a cyber school
in conjunction with IU#6 Consortium with a membership fee of $2,500.00.

27. Approved  Consideration to award Student Accident, Football and Sport Insurance for the
school year 2007-08 to Peoples Benefits Life at a Football rate of $2,412.69 and
Student Accident of $30.00 school time, $109.00 24-hour coverage

28. Approved  Consideration to add new High School parking area as an Add/Delete to the
proposed project.

29. Approved  Consideration to approve changes to Redbank Valley Elementary Schools
Student/Parent Handbook as presented.

29A.Approved  Consideration to approved high school science textbook.

FINANCIAL MATTERS
30. Approved  Consideration of June, 2007 Treasurers Report
31. Approved  Consideration of the June, 2007 General Fund Expenditures amounting

to $4,267,200.07.
32. Approved  Consideration of the May, 2007 Milk & Cafeteria Fund Expenditures
amounting to $59,640.28.

PERSONNEL

33. Approved  Consideration to declare the position of Elementary School Nurse vacant, due to
recent passing of Marilyn Truitt.

34. Approved  Consideration to hire Kevin Crissman as Crossing Guards for 2007-08 school year
at a salary of $1,500.00.
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35. Approved  Consideration to approve elementary guidance counselor job description.

36. Approved  Consideration to approve elementary music teacher job description.

37. Approved  Consideration to hire Scott Kemerer as music teacher at MS Step 1 with salary of
$33,605.00 according to RVEA contract.

38. Approved  Consideration to hire Laura A. Snyder as elementary guidance counselor at
MS Step 1 with salary of $33,605.00 according to RVEA contract.

39. Approved  Consideration to hire Leslie M. McCullough as high school science teacher at
BS Step 1 with salary of $32,436.00 according to RVEA contract and pending
receipt of clearances.

40. Approved  Consideration to grant tenure to Debra Doverspike, Lila Rummell,

Mindy Traister, Chrysta Bowser, Kelly Ripple, Brady Carrier and
Joseph Harmon.

41. Approved  Consideration to approve Jenean Smith to attend the Keystone Technology
Summit, Shippensburg, Pa. July 16-19, 2007. No cost to the district.

42. Approved  Consideration to hire Russell Reefer as stage manager at 50 points @ $33.50 =
$1,675.00 according to RVEA contract.

43. Approved  Consideration to hire Kelly Ripple Senior High Student Council advisor for
2007-08 school year to be split into two positions at 15 points @ $33.50 =
$502.50.

44. Approved  Consideration to remove from table request by Megan Harmon for unpaid
leave for the 2007-08 school year.

45. Approved  Consideration of Megan Harmon request for unpaid leave for the 2007-08
school year

Additional Board Items

Public Concerns

Adjournment

EQUITY IN EDUCATION: THIS SCHOOL DISTRICT IS AN EQUAL
OPPORTUNITY EDUCATION INSTITUTION AND WILL NOT DISCRIMINATE
THE BASIS OF RACE, COLOR, NATIONAL ORIGIN, SEX OR HANDICAP IN ITS
ACTIVITIES PROGRAMS. CONTACT PERSON: John M. Cornish II, Ed.D.
Superintendent (814-275-2426)



